
 

Job Description – Direct Production Forester (PB5/Ops) 
 

Job summary 

 
You will manage the Direct production harvesting program. You will be responsible for timber operations 
meeting industry best practices and health and safety regulations. Implement work programmes meeting the 
district’s strategic plan for the economy, society, and the environmental and collaborate with other teams.  
 

Key responsibilities & accountabilities 

   
• Manage a team meeting Forestry England’s organisational values and behaviours. 

• Champion improvements in Forestry England’s health & safety culture. 

• Deliver a positive and inclusive culture, fostering cross-functional collaboration and support. 

• Promote learning and development opportunities amongst the team. 

• Maintain professional and productive relationships with stakeholders across several beats and work 

collaboratively with colleagues across the wider district.  

• Create, manage, and execute operations in line with the UK Woodland Assurance Standard (UKWAS), UK 

Forestry Standard (UKFS).  

• Manage timber operations, including direct production tree harvesting and timber sales.  

• Plan, procure, and manage contracts to effectively meet forest management and timber harvesting 

objectives, whilst meeting all relevant guidelines and legislation. 

• Engage proactively and respond constructively to existing and prospective customers and show the 

highest standards of professionalism when representing Forestry England in the marketplace. 

• Make sure work you are responsible for complies with health and safety guidance, and communicate the 

importance of working safely, to manage risks across operations for staff, contractors, customers, and 

the environment. 

• Be responsible for the Direct production budget, and work with the Operations Manager Timber to 

prepare the annual business plan.. 

• Efficiently manage resources so projects and programmes are delivered effectively and efficiently. 

• Monitor, reforecast and report on budgets and key performance indicators throughout the year.   

 

 
And any other tasks, reasonably requested by your line manager. 
 

Skills, knowledge & experience 

Essential professional and technical experience 
• Experience of managing a team, as well as demonstrating successful team working. 

• Experience of planning and supervising forestry operations, and ability to demonstrate a significant 

understanding of health and safety in forestry. 

• Experience of managing a budget, and a sound understanding of and experience of managing contracts. 

• Competent IT user with experience in MS Office suite of applications 

Desirable professional and technical experience 
 

• Experience of using (forestry) Geographic Information System.  

 

Qualifications  



  Essential  

 

• Degree or Higher National Diplo/ma (HND) in Forestry or significant equivalent experience in forestry or 
land management.  

 

Desirable  

 
• Membership of the Institute of Chartered Foresters (ICF) or a commitment to achieve membership.  

 

 
 
  
  
 

 


